About the Release Notes:
These release notes include the following information:

Feature

Summary of the change

Product Impacted - Screening Edition™ or Talent Edition™

Users Profiles Impacted

Actions to be taken by clients for implementation

Screenshots of the new user interface and the associated previous user
interface if necessary

Please Note:

The November 14", 2007 is a major improvement for Abso Screening Edition™
and Talent Edition™ software application and its users. We have included in
these release notes the items we have determined as major, however users will
notice changes through the entire software application. For any further questions
or clarifications please contact your Abso account manager.

Order of Items:

1. Enhanced Appearance
a. Screening Edition
b. Candidate Record
Screening Order Process
New Intelligent Search
Custom Status Workflow
Reporting
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Feature: Enhanced Appearance

Summary of Change: Abso has enhanced the look and feel of the application for
improved usabilty (including renaming of Background Checks tab to Screening)
Product Impacted: Screening Edition™ and Talent Edition™

Users Impacted: All

Actions to be taken for implementation : None

(Example 1: New Screening Edition™ Page)
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(Example 2: Previous Background Check Page)
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Feature: Enhanced Appearance cont.

(Example 5: New Candidate Record — Talent Edition™)
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Feature: Enhanced Appearance cont.

(Example 6: Previous Candidate Record — Talent Edition™)



Feature: Screening Order Improvements

Summary of Change: Improved screening order experience
Product Impacted: Screening Edition™

Users Impacted: Users with screening order access
Actions to be taken for implementation : None

(Example 7: New Screening Order Process — Screening Edition™)

Step 1

Step 2



Step 3

(Example 8: New Screening Order Process — Draft Order)



Feature: New Intelligent Search

Summary of Change: Use combinations of keywords, common phrases and filters to
locate candidate résumeés. When the Description field is used, search results are
returned with scores based on likelihood candidate will fit that position or skills to the
entered criteria. (See examples 1 and 2 below.) By using the Experience and
Location filters, scored results are displayed with additional criteria. By default, results
are sorted by high to low score.

Users Impacted: All Talent Edition™ users with searching access

Actions to be taken for implementation : None

(Example 9: New Search Page — Talent Edition™)

(Example 10: Previous Search Page — Talent Edition™)



Feature: Intelligent Search from a requisition

Summary of Change: Run a search based on your job description for candidates that
best fit your position.

Product Impacted: Talent Edition™

Users Impacted: All Talent Edition™ users with search access

Actions to be taken for implementation : None

(Example 11: Intelligent Search from a requisition — Talent Edition™)



Feature: Customized Work Flow
Summary of Change: Ability to have your internal hiring process implemented within

Talent Edition™

Product Impacted: Talent Edition™

Users Impacted: All Talent Edition™ users

Actions to be taken for implementation : Contact your account manager for workflow

customization.

(Example 12: New Default Workflow — Talent Edition™)

(Example 13: Previous Default Workflow — Talent Edition™)



Feature: New Standard Reports and Ad-hoc Reporting

Summary of Change: New standard reports have been added as well as an ad-hoc
reporting tool

Product Impacted: Talent Edition™

Users Impacted: All Talent Edition™ users

Actions to be taken for implementation  : Schedules for training on our ad-hoc
reporting tool will be communicated over coming weeks

(Example 14: New Reporting Page with Ad-hoc — Talent Edition™)
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